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Kgbenhavns Kommune

FACTS ABOUT
EILERSMINDE

* 120 residents, from 56 to 103 years old
* Opened in June 2024

* 100 employees

* health and social helpers and assistants
° nurses

* administrative staff

* kitchen and cleaning staff

* student trainees

* The municipality assesses eligibility for nursing
homes

* Residents pay rent to the housing association

* Care services are free of charge




K@benhavns Kommune

WELFARE TECHNOLOGY

Various welfare technologies and modern

solutions

e Ceiling lifts

e Biological light

e Adjustable furniture and bathroom
equipment

® Sound system for music and entertainment

Intercom solution with 2-way speech
Touch-free key system for all doors

Removable inner walls




THE PROFESSIONAL
FOUNDATION AT EILERSMINDE

Aligned with Copenhagen Municipality’s policy
for good senior and elderly life — with
freedom, security and communities

Focus areas
* Active involvement and freedom of choice
* Creating a safe environment

*  Well-known staff that understands the
residents’ needs
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THE PROFESSIONAL
FOUNDATION — PART 2

Further focus areas

* Enhancing dignity through “The Dignity Travel
Team”

* “Perspective shift” as a tool
* Rehabilitation and individual resources

* Fostering a sense of community among the
residents

* Life story and personal interests
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FOOD AND MEALS

Kitchen works based on Copenhagen
Municipality’s “Food and Meal Strategy”

* Homemade meals

* 80% organic ingredients

* Reduced meat consumption
* A wide variety of options

* Involvement of residents
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COOPERATION WITH RELATIVES
AND LOCAL SOCIETY

Involvement of residents’ relatives and family
* Benefits residents when we know the relatives

* On-going development of this cooperation

Engagement with local society and volunteers
* An appointed manager

* Local community — schools, church, cultural centers
and more




Demografic challenges In Denmark — also affects

CHALI_EN GES Eilersminde

Increasing proportion of elderly people with rising

N OW A N D I N and complex care needs
TH E F U 'I'U RE Difficulties with recruitment of qualified new staff

How do we ensure that Eilersminde remains a great
place to live, work and visit?
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